Market Analysis Persian Gulf

In Persian Gulf countries (GCC: Saudi Arabia, UAE, Qatar, Bahrain, Kuwait, Oman), the job market for technical cybersecurity roles vastly outpaces that for cyber policy specialists, but both segments are expanding due to rapid digitalisation, regulatory reform, and national cyber strategies. Policy jobs are high-impact and increasingly well-paid, especially for those who can bridge technical and regulatory gaps.

[bookmark: technical_cybersecurity_job_market]Technical Cybersecurity Job Market

· [bookmark: fnref1]Booming Demand: Technical roles—such as security engineers, analysts, cloud security architects, SOC specialists, and penetration testers—are experiencing explosive growth, with over a million new jobs projected in Saudi Arabia alone by the end of 2025. 
· [bookmark: fnref2][bookmark: fnref1_1]Government and Private Sector: The private sector (especially oil & gas, finance, telecom) accounts for nearly 70% of all cyber hires, while central governments are ramping up technical security staffing for digital transformation and critical infrastructure protection. 
· [bookmark: fnref3][bookmark: fnref1_2]Shortage of Talent: The region faces an acute cyber skills shortage, especially in technical areas, with a predicted deficit of 20,000+ roles in Saudi Arabia and similar gaps across the UAE and Qatar. 
· [bookmark: fnref4][bookmark: fnref1_3]Entry Opportunities: Career entry is easier for technical professionals due to programs, bootcamps, and high demand across industry verticals. 
[bookmark: cyber_policy_job_market]
Cyber Policy Job Market

· [bookmark: fnref5][bookmark: fnref2_1][bookmark: fnref3_1]Strategic Growth, Limited Volume: Cyber policy, GRC, and regulatory compliance roles are growing, primarily driven by the rollout of new data protection laws, financial sector regulation, critical infrastructure requirements, and national cyber frameworks (e.g., Saudi NCA, UAE NCSC, Qatar Q-CERT). 
· Key Employers: Ministries of interior, digital economy, national cyber authorities/agencies, banks, and energy companies are building cyber policy teams to interpret regulations, oversee compliance, and interface with global standards bodies.
· [bookmark: fnref1_4][bookmark: fnref3_2]Profile of Hires: GRC/policy roles are generally targeted at mid to senior professionals with proven experience in law, compliance, or government, with fewer positions available for early-career entrants compared to technical roles. 
· Market Comparison: Policy jobs are high-impact and increasingly well-paid, especially for those who can bridge technical and regulatory gaps, but their absolute number remains much smaller than technical execution roles.
· Most policy roles require prior experience in legal, regulatory, or public administration, meaning fewer direct-entry opportunities. They are typically filled at mid-senior level and valued for their impact, especially in government and regulated industries.
· Demand for policy specialists is higher in Saudi Arabia, UAE, and Qatar—nations with newly strengthened cyber laws, sector-specific regulations, and ambitious national transformation agendas.
[bookmark: comparative_outlook]

Comparative Outlook

	Role Type
	Market Size
	Growth Rate
	Employers
	Entry Level

	Technical
	Dominant
	Explosive
	Govt, private
	Bootcamps, degrees

	Cyber Policy
	Smaller/Niche
	Moderate-High
	Govt, finance, infra
	Policy/legal/compliance



Summary:

[bookmark: fnref5_1][bookmark: fnref3_3][bookmark: fnref1_5]Technical cyber roles dominate hiring in the Gulf, driven by the urgent need to secure modernising economies against attacks and comply with new regulations. However, as government and industry cyber regulations mature (especially in Saudi Arabia, UAE, Qatar), the demand for policy, governance, and risk specialists is rising rapidly, particularly in central ministries, banks, and critical sectors. Policy market growth is strong, but the overall volume remains far behind technical job demand.In Persian Gulf countries (GCC: Saudi Arabia, UAE, Qatar, Bahrain, Kuwait, Oman), the job market for cyber policy jobs is expanding steadily, but technical cybersecurity roles remain far more numerous and are growing at an even faster pace. 
[bookmark: fnref5_2][bookmark: fnref3_5][bookmark: fnref1_9] 
[bookmark: market_comparison_table]Top Cyber Policy Employers in the Gulf Region

1. National Cybersecurity Authority (NCA) – Saudi Arabia, the country’s primary regulatory lead for all national cyber policy and compliance, overseeing critical sectors and private enterprise.
2. National Cyber Security Authority (NESA) – UAE, the country’s federal cyber policy agency, setting policy and regulatory requirements for telecom, finance, and critical sectors.
3. National Cyber Security Agency (NCSA) – Qatar, Drives all cyber policy, compliance, and national standards for Qatar’s public and private sectors. 
4. Central Bank of the UAE, Regulates cyber risk, data protection, and compliance in finance and is a major policy employer within the financial sector.
5. Saudi Central Bank (SAMA), Leads financial cyber compliance, GRC oversight, and sectoral policy across Saudi Arabia’s vast financial industry.
6. Dubai Electronic Security Center (DESC), Responsible for city-level cyber policy, major government initiatives, and smart city project compliance in Dubai.
7. Abu Dhabi Digital Authority, Sets policy direction for Abu Dhabi’s public sector cybersecurity and regulatory compliance.
8. Saudi Aramco & Other Critical Energy Majors (e.g., ADNOC, QatarEnergy), Major energy firms with significant internal cyber policy, GRC, and compliance teams due to regulatory and operational demands.
9. First Abu Dhabi Bank & National Commercial Bank (or other top GCC banks), Large financial institutions running extensive internal cyber policy, GRC, and legal compliance operations under strict local and international regulations.
10. Deloitte, PwC, EY, KPMG (Big Four consultancies, Gulf operations)
The leading consultancies providing cyber policy frameworks, GRC, and advisory services to government agencies, banks, and critical infrastructure providers.

